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Implementation Plan Progress Report 

Goals/Objectives 

Prepare and disseminate 
pertinent statistics on 
American Indian community 
and participant populations, 
numbers of American Indian 
participants served and other 
relevant data. 

Activities 

 

Annual updated 
participation numbers 
provided.  

  

Expected 
Outcome  

Clear and accurate 
knowledge of the 
number of tribal 
members receiving 
services from the 
CSO.  

 

 

Lead Staff and 
Target Date 

Terrie Kirker, CSOA 

 

 

 

 

 

Presented at each 7.01 meeting 

       Work with tribes to 
determine the need for, 
negotiate and/or implement 
local Tribal-State 
agreements, protocols, 
MOU’s, contracts, or 
processes. 

Ensure communication with 
tribal governments, landless 
tribes, and off reservation 
American Indian 
organizations for 
information sharing, 
consultation, joint planning, 
and problem solving. 

 

Identify needs of 
American Indian 
clients & 
communities and 
whether current 
programs and 
policies meet these 
needs. 
Identify outstanding 
issues/gaps in 
service and develop 
performance 
expectations, which 
can be 
implemented, 
monitored and 
evaluated.  

 

Work in collaboration 
to enhance services 
and meet tribal and 
department needs.  

 

The Chehalis CSO 
has two dedicated 
Tribal Liaisons: 

TANF Liaison is Shelly 
Morang 360-740-3831 

Non-TANF Liaison is 
Joy Yalovskiy 360-
740-3844  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Site visits to clinic, family services, head start 
and CSO 

 

Request made by tribe and forwarded for 
consideration to add an FQHC position part-
time rotational but acquisition of any additional 
positions on hold.  



 

 

 

CSO would like to 
explore out stationing 
a worker part time or 
establishing a kiosk at 
Tribal Headquarters.   

Quarterly meetings 
held to disseminate 
information and 
changes.  

Frequent e-mail and 
phone contacts to 
share changes and 
training invitations.  

 

Updated current 
contact information 
shared.   

 

CSO provides 
notification of job 
announcements.  

 

CSO contacts tribe to 
consult on including 
tribal activities 
towards participation 
in WorkFirst.  

 

 

Prior to imposing 
WorkFirst Sanctions 
on tribal members, 
tribe is invited to 
staffing & home visits.   

 

 

 

 

 

 

 

 

 

Ease of access and 
timely service.  

 

Better communication 
and working 
relationship between 
Tribal and CSO 
workers. Enhanced 
knowledge and 
understanding of 
programs offered by 
`Tribe and CSO.  

Ease of contact 

Increase tribal 
WorkFirst participation 

 

 

 

 

Decrease number of 
WorkFirst sanctioned 
tribal members.  

 

 

 

 

 

 

 

 

 

 

2/18/09 offered to 
come train tribal staff 
and or customers 
about how to access 
on line services. Tribe 
to contact CSO when 
they would like to set 
up the training.  

 

 

 

 

 

 

 

 

 

 

Terrie Kirker, called to 
HR 2/18/09 to get 
signed up for Tribal 
Job announcements  

 

02/27/08  7.01 meeting at Tribal Center 

 

03/20/08 1st quarter meeting set at CSO  

05/29/08 2nd quarter meeting set at CSO 

10/29/08  3rd quarter meeting at Tribal Center 

11/19/08  4th quarter meeting at Tribal Center 

 

04/01/08 CSO sent invite for Shared Strengths 
Training 

06/10/08 CSO sent invite for Meth Training  

 

09/05/08 CSO sent new Basic Food Marketing 
materials 

10/14/08 CSO participated in Tribal Health Fair 

11/10/08 CSO sent inquiry about out stationing 
a worker at Tribal Center 

 

02/04/09 CSO sent flyers for Domestic 
Violence HRN Support groups, the new Career 
Services for Basic Food recipients information, 
and the  Denny’s Breakfast flyer 

02/18/09 CSO invited to get on mailing list for 
Tribal job announcements 

02/18/09  7.01 meeting at Tribal Center  



 

 


